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Industrial Diversification
Takes Many Forms
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Doing business with Hong Kong?
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LET US BE YOUR EYES.

‘““What you don’t see, can’t hurt’’ ... right?
Wrong.

At the Trade and Credit Information Department
(TCID), we know that what you don’t see in the
business world can cost you a lot of money.

After twenty years of providing businessmen with
information on potential customers and associates
both here in Hong Kong and all the other major
world markets — there’s not much the TCID hasn’t
seen.

We now regularly handle everything from a
simple request for a banker’s opinion to solving more
complex problems like finding a suitable
manufacturer or distributor for overseas concerns.

As part of The Hongkong Bank Group with over
400 branches in 40 countries — we’re perfectly placed
to be your eyes, wherever you are.

The TCID’s service is free. Just contact us
through any branch of any member of The Hongkong
Bank Group, or phone 5-2677396 in Hong Kong.

We'll keep our eyes open for you.

'The Hongkong and Shanghai Banking Corporation
Trade and Credit Information Department

Head Office: 1 Queen’s Road Central, Hong Kong.
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Chamber in Action
Extracts from the Director’s monthly report on recent
activities of the Chamber.

Britain and Western Defence

This is the last of a series on different aspects of the British
economy which the Bulletin commissioned Mr. F. Knox to
prepare. In this article, he talks about the UK's defence
policy and contribution to Western Defence.

Whither Hong Kong’s Sweatshops?

Hong Kong's labour conditions have been greatly improved
during the past three decades due to the rapid growth of
industry and the steady introduction of protective legislation
by the government. The Bulletin examines the development

-and present state of labour protection in Hong Kong.

Consultants — For Free !

The British Executive Service Overseas (BESO) provides
experienced senior managers to carry out assignments in
smaller and developing companies for only a nominal
charge. Hugh Rice of BESO describes how. it works.

Economic Diversification — The Industrial Role _
Few countries can have discussed industrial and economic
diversification more than Hong Kong. In recent years, it
has become an extremely hot topic widely debated and the
subject of a major study by the government. The Bulletin
talks to some of those concerned with the development of
Hong Kong industry, the problems industry faces and its
future.

In Tray
Trade in Progress
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FOR EMPLOYERS:

A NEW FUND
A NEW WAY

The GUARDIAN POOLED FUND for
Retirement Benefits is now available.
For further details, without obligation,
please contact Guardian Assurance
Company Limited at the following
address. |

Guardian Assurance Company Limited,
E Swire House, 16th Floor, Hong Kong.
| Telephone: 5-264301




Membership

34 companies joined the Chamber in
July. Total membership now stands at
2,602 compared to 2,438 at the same
time last year. This very satisfactory
growth in membership (an average of
26 new members each month) together
with high productivity and good
financial results from the work of the
Certification Branch has helped the
Chamber to record a small surplus in
the income/expenditure accounts for
the first half of 1981,

China Committee

Members of the Committee met on
10th July to receive three senior
officials from the Development Branch
of the China Merchants Steam Naviga-
tion Co. Ltd. It was recommended
that the Chamber should organise
group visits to the Shekou Special
Economic Zone. Such visits would
follow the pattern of the very success-
ful series of visits to Shenzhen
organised by the Chamber in June and
July, in which over 230 persons
participated.

At the meeting, it was also suggested
that an annual reception should be
organised for officials of the Chinese
institutions based in Hong Kong. The
first such reception is proposed for
September this year and | have asked
Chamber members for some indication
of likely participation and support.

Japan, Taiwan & Korea Area
Committee

The Committee met on 22nd July.
Members reviewed the organisation of
the proposed Chamber 7-day trade
mission to Korea in November 1981.
It was decided to extend the deadline
for applications to 15th September
but | think members of the Committee
appreciate that a rather dull trading
environment is contributing to the
apparent lack of interest.

We will not normally proceed with a
trade promotion to an established
market with less than ten participants
and in normal circumstances, we
should prefer between fifteen and
twenty five.

South Asia/Pacific Area
Committee

The Committee met on 20th July and
recommended a trade mission to
Australia in March 1982, The tentative
itinerary includes Sydney, Melbourne
and Brisbane. Members will be aware
of course that the TDC regularly
organises trade missions to Australia
and the efforts of the Chamber in this
area are designed to complement those
of the TDC.

Shipping Committee

At a meeting on 16th July, members
discussed the latest developments
regarding the compilation of Shipping
Statistics by the Government. It was
agreed that the Chamber should address
the Census and Statistics Department
on several important technical points.
I issued the letter on behalf of the
Committee.

Industrial Investment Promotion
General Committee member, Mr. S. H.
Sung and Ms. Cecilia Fung, Assistant
Director, Industry, attended the
Yokohama Conference for Economic
Development in Asia, 1981, opened by
the Hon.M.Saigo, Mayor of Yokohama.
Also attending were many business-
men and Chamber of Commerce
officials from India, Indonesia, Malay-
sia, Philippines, Singapore, Sri Lanka
and Thailand. As a result, the Hong
Kong team subsequently held indivi-
dual business discussions with 9
Japanese companies. One of these
companies is now planning to setup a
plant in Hong Kong which will recycle
used air-conditioners for cars. The

The Chamber

in Action

This page summarises for members”
information recent activities of the
Chamber. These are extracts from the
Director’s monthly reports issued to
General and other committee
members.

Chamber continues to assist this com-
pany and the others interested in
expanding their knowledge of and trade
with Hong Kong.

New Telex Service

As a matter of routine, the Chamber
has assisted members in receiving
incoming telex messages. | have had
discussion for several years with Cable
and Wireless to establish an acceptable
system within which we can send out-
going messages as well, on a basis of
payment of C & W charges plus a
small administrative charge. This has
now been agreed and | hope, with the
help of C & W Ltd., to be able to
introduce this service soon. A survey
of members is being carried out to find
out whether and how many of our
members may be interested in making
use of this service. My intention would
be to take a deposit from interested
companies to establish a credit and to
maintain a simple accounting system
of debit against messages sent. O




Flying start
to more happy landings

Undoubtedly one of the busiest airports
in South East Asia is Kai Tak at Hong Kong.
For the pilots, it is one of the most
demanding due to the strategic location and

surrounding terrain.

Naturally every possible modern aid has
been installed to help them. And the Hong
Kong Civil Aviation Department, in common
with dozens of other airport authorities
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throughout the world chose Philips to supply
and install the Instrument Landing System.

Last year 53,490 aircraft, carrying nearly
six million passengers were safely guided down
to earth, and back into the air for their onward
journey.

This is just one of the many ways that
Philips work on safety. Here are some others:
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Airport Security at Kai Tak

Security at airports is becoming
more and more important. And
communication plays a vital role.
The security guards need to know
they can contact each other quickly
and reliably. That’s why the guards
at Kai Tak use Philips mobile &
base units.

If you would like to know more
about the products and systems
mentioned here, or about the scope
of our professional activities in
general, telephone our
Professional Products and
Systems Division, (Tele-
communications Department) on
5-283298 or send off this coupon.

PHILIPS

Smooth Power Supply by
China Light & Power

Modern power generating plants
store large amounts of rotational
energy during operation. With
Philips Vibration Transducers China
Light & Power keeps a close watch
on its generators, and takes effective
steps to ensure smooth power supply
to its 860,000 consumers.

Attach this coupon to your official
letterhead or business card and
mail to:

Philips Hong Kong Ltd.,
Professional Products and
Systems Division, (Tele-
communications Department)
GPO Box 2108, Hong Kong.
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Better hold-ups all over
Hong Kong.

An important aspect of road safety
is that traffic signals not only
operate efficiently but also can be
seen easily — especially in such a
traffic intensive city as Hong Kong.
That’s why, quite soon, most of the
new traffic lights you see will have
been supplied by Philips.

Philips working on safety



Moving cargo around the globe with
efficiency, promptness and profitability.

Our 7 sailings of full container service a week
to 62 major ports by our 9 regular service routes
have all the answers to your shipping problems.

SERVICE ROUTES

Far East/North America Atlantic Coast Service

Far East/North America Pacific Coast Service

Far East/ Europe Service

Far East/ Australia Service

Far East/ Middle East Service

Far East/ West Africa Service

Southeast Asia/North America Atlantic and Gulf Coasts
and Central America and Mexico Service

Hong Kong/Thailand Interport Service

Hong Kong/ Philippines Interport Service

€ ORIENT OVERSEAS Contuiner LINE

General Agents in Hong Kong:
HONGKONG EXPORT LINES, LTD.
Hong Kong Office: Hutchison House, 11/F., 10 Harcourt Road. Hong Kong. Tel: 5-264141 (30 Lines)

Kowloon Branch Office: 1313, Ocean Centre, Tsimshatsui. Kowloon. Tel: 3-660237 (4 Lines)
Macau Sub Agent:

CONTAINER SHIPPING AGENCY LTD.
Room 308, Tai Fung Bank Bldg., An. Al. Rebeino, Macau, Tel. 86972, 84900.




Britain and
Western Defence .-«

This is the last of a series on different aspects of the British economy which the Bul/letin commissioned
Mr. F. Knox to prepare. In this article, he talks about the UK’s defence policy and contribution to

Western Defence.

The defence cuts announced on June
25th turned out smaller than expect-
ed, though they did fall more heavily
on the Navy than on the other ser-
vices, so that the prior resignation of a
Navy Minister, Mr. Keith Speed, turn-
ed out to be partly justified. The cuts,
part of an annual summer attempt to
cut total government spending as well
as a longer-term defence review,
amount to a total manpower reduction
of 19,500, 10,000 in the Navy (of its
total manpower of 65,000), 7,000 in
the Army, out of its total Regular
strength of 160,000, and the closure
of one dockyard, Chatham, and fairly
drastic rundown of another, Ports-
mouth. The dockyard decision attract-
ed much attention because of its im-
plications for local employment, but
is said to be not so much as indication
of a naval run-down as of the fact that
modern ships need less repair work.
The British Army of the Rhine will be
reduced by only 2,000 from its pre-
sent manpower of 57,500, leaving it
still slightly above the strength of
55,000 to which Britain is committed
under the NATO Treaty.

Defence Policy

The extended debate about defence
cuts has focussed attention on basic
issues of defence policy, including the
percentage of national income spent
on defence and its allocation between
services, weapons and geographical
areas. In fact, three previous decisions
are of much more fundamental im-
portance, First, it was decided that in
spite of the recent cuts Britain would
adhere to the 1979 NATO decision (or
rather recommendation, since imple-
mentation depends on individual
governments) to increase defence
spending by 3 per cent a year in real
terms until 1986. Portugal and Luxem-
bourg are the only other countries in
NATO which have kept to it. Second,
two very far-reaching decisions were

announced in July 1980. The first was
that the present fleet of four ‘Reso-
lution’ class submarines carrying Po-
laris missiles would be replaced, by the
earlier 1990s, by four new submarines
carrying Trident missiles purchased
from the USA. The second was that
from 1983 onwards US ground-
launched cruise missiles (GLCMs) will
be based at two sites in England. The
second decision, it has been said, can
be abandoned if much progress is
made in arms control talks, due pro-
bably to start .in October. So, pre-
sumably, could the Trident decision,
though one of the points emphasised
by opponents of military spending in
general is that new weapons develop-
ment is now so long-term (Trident,
under present plans, will not be avail-
able and operational until the year
2010) that it may develop its own
momentum,

The Trident decision means that
Britain intends to continue with its
strategic nuclear deterrent for the
forseeable future. It is the only NATO
country other than the USA with
strategic nuclear weapons (France,
with its own nuclear force de frappe,
withdrew from NATO in 1968).
Britain is to buy 100 Trident missiles;
each of the four new submarines can
carry 16 missiles, and each missile will
have 8 independently targeted war-
heads. The present four ‘Resolution’
class submarines carry 16 Polaris
missiles each with three warheads.
Britain will therefore increase its
strategic seaborne deterrent from 192
to 512 warheads. In addition, the
Trident will have a range of 4,350
miles compared with the Polaris's
2,880 miles.

The cruise missiles will have nuclear
warheads and will be under joint
British—US control. They will have a
range of 1,550 miles, bringing Western
parts of the Soviet Union within reach
of missiles stationed in Britain. Some
450 missile launchers will be stationed

in Europe, 160 in the UK and the re-
mainder in Belgium, the Netherlands,
West Germany and ltaly.

The expected cost of the Trident pro-
gramme will be £ 6,000 million over
15 years, with the peak of the spend-
ing in 1985-1990. (The cruise missiles,
most of the cost of which will in any
case be borne by the USA, are relative-
ly inexpensive — they are the succes-
sors of the World War Two flying
bombs — but are also relatively short-
range, and vulnerable to surprise
attack). It has been said that Trident
will not add to total defence spending
— even in the peak years, it will
account for only 15 per cent of the
defence budget — but nevertheless it
will absorb money which could other-
wise be spent on more conventional
weapons, and for this reason it has
directed attention to basic principles
of defence policy. It also raises the
question of the rationale on military
grounds for the UK remaining a nu-
clear power, as well, of course, as
attracting criticism from those who are
against defence spending per se and
from unilateral nuclear disarmers.

UK'’s Defence Effort

Britain's defence effort is intended to
fulfill four broad roles: the direct
defence of the UK homeland, a major
maritime concentration in the Eastern
Atlantic and the Channel (it is assum-
ed that in the event of a ground war of
any length in Western Europe, rein-
forcements from across the Atlantic
would arrive mainly via the UK); a
major land and air concentration of
the European mainland; and strategic
and tactical nuclear forces committed
to NATO. Discussion of possible
economies in defence usually con-
centrates on the possibility of aban-
doning one or other of these roles.

In particular, when the recent defence
cuts were being discussed it was
suggested that the role of central



Comparisons of Defence Expenditure

and Military Manpower
1975-80
$ million % of government
spending

Country 1975 1979 1980 1975 1979 1980
Warsaw Pact
Bulgaria 457 720 1,140 60 60 6.0
Czechoslovakia 1,706 2,415 3,520 7.3 7.1 7.6
Germany, Democratic

Republic 2,550 4,762 4,790 7.9 88 7.5
Hungary 506 900 1,080 3.5 3.6 3.8
Poland 2,011 3,496 4,670 7.0 6.1 6.0
Romania 707 1,259 1,470 3.7 3.5 4.0
Soviet Union 124,000 e = = = =
NATO
Belgium 1,971 3,636 3,735 10.0 9.2 =
Britain 11,118 17,572 24,448 10.8 103 10.7
Canada 2,965 3,751 4,240 11.9 86 —
Denmark 939 1,559 1,404 7.3 74 64
France 13,984 18,776 20,220 20.2 175 —
Germany, Federal

Republic 16,142 24,391 25,120 244 223 222
Greece < 1,435 - 1,770 255 - 198
Italy 4,700 7,089 6,580 9.7 8.2 =
Luxembourg 22 42 49 3.0 2.9 33
Netherlands 2,978 4,767 5,239 11.0 9.1 7.3
Norway 929 1,421 1,570 8.2 9.3 —
Portugal 1,088 587 699 35.2 104 -
Turkey 2,200 2,591 - 26.6 15.6 -
United States 88,983 114,503 142,700 238 215 233
Other European
Austria 410 857 915 3G 4.1
Eire 128 205 285 4.3 3.1 3.3
Finland 388 524 656 5. 48 54
Spain 1,701 4819 - 14.5 — =
Sweden 2,483 3,328 3,688 165 8.4 7.7
Switzerland 1,047 1,842 1,832 19.3 188 18.9
Yugoslavia 1,705 2,807 3,634 499 528 569

population from the highest in
Western Europe in the early 1950s to
one of the lowest. Japan still spends
less than 1 per cent of its national in-
come on defence. If national income
per head is converted into dollars at
prevailing exchange rates, in 1978
West Germany'’s per capita national
income was nearly double the UK's,
Holland was 70 per cent higher and
Japan’s was 44 per cent higher, (It
should be added that there is con-
siderable doubt about these figures,
which are heavily influenced by the
appreciation of the German mark and
the yen in relation to the pound since
the early 1960s; the UN-World Bank
International Comparisons Project,
which has only produced figures for
1970 and 1973, in the latter year put
West Germany’s per capita national
income at 27 per cent above the UK’s
and Japan’'s only 5 per cent above).

Britain’s status as a strategic-nuclear
(as distinct from tactical-nuclear)
power can also really be understood
only by its origins in the Second World
War, when Britain played a major part
in the Manhattan Project, the develop-
ment of the atomic bomb, Britain ex-
ploded its first A-bomb in 1952 and its
first H-bomb in 1957, During the
1950s the method of delivery would
have been the V-bombers, first the
Valiant, then the delta-winged Vul-

European land defence — the British
Army of the Rhine — was an alter-
native . to naval — especially anti-sub-
marine — defence in the Eastern At-
lantic, In fact it seems more likely that
present and future economies will in-
volve attempts to trim several of these
roles rather than abandoning one of
them. However in addition to these
now traditional roles, it will probably
be necessary to focus attention on two
even more fundamental questions. One
is the question of ‘burden sharing’
within the Atlantic alliance (which in
this context might include Japan). The
second is the question of Britain’s nu-
clear deterrent,

As well as its wider commitments than
other NATO countries except the
USA, Britain’s higher defence spending
must be explained by the history of
the post-World-War Two period, when
the USA and Britain were the
dominant Western countries not only
militarily but economically and politi-
cally. However in 1979 Britain was
still spending 4.9 per cent of its GNP
on defence, compared with 5.2 per
cent by the USA but only 3.3 per cent
by West Germany, 2.4 per cent by
ltaly, 3.4 per cent by the Netherlands
and 3.3 per cent by Belgium. This is in
spite of the fact that Britain had fallen
in terms of income per head of

Britain's
front-line forces

Here is the normal assignment of the
main British combat forces and their
annual operating costs. These costs
{shown on the map as very rough
guesstimates) account for around a
third of the annual defence budget.
The remainder is spent on the forces in
Britain, including 100,000 army
troops, on small developments else-
where, such as Ulster, and on procure-
ment and support services, such as
research and development, training,
recruiting, housing and running the
ministry itself.

tasks in Atlantic & approaches to Britain
simultaneously.

Source : The Fconomist

* Some RAF Interceptors are assigned air defence




can, later the Victor which entered
service in 1962. However an important
Defence White Paper in 1958 stressed
the need for strategic nuclear missiles,
in accordance with the ‘trip wire’
strategey of ‘massive retaliation’, un-
der which it was assumed that any all-
out Soviet attack in Europe would be
met by strategic nuclear missiles. In
the early 1960s following the Kennedy/
Kruschev meetings this philosophy was
abandoned and replaced by ‘graduated
deterrence’ under which an attack by
conventional arms would be met with
a similar defence. Given the retention
of the nuclear deterrent by Britain and
the USA, this soluation was bound to
be more expensive.

Nuclear Deterrent

In an important policy change in 1962
following the Macmillan-Kennedy
meeting at Nassau, the British strategic
nuclear deterrent was in effect placed
under NATO control. At the same
time the deterrent was switched from
the Royal Air Force to the Royal
Navy, with the purchase of Polaris sub-
marine-based missiles. In 1964 Britain
began the construction of its four
‘Resolution’ class nuclear powered
submarines to carry the missiles. The
‘Resolution’ was commissioned in
1967, the ‘Repulse’ and the ‘Renown’

in 1968, and the ‘Revenge’ in 1969. In
the early 1970s an important pro-
gramme of up-dating the Polaris mis-
siles known as ‘Chevaline’ was under-
taken, details of which were not made
public until 1980. This involved ad-
vanced penetration aids, including the
ability to manouevre during re-entry.
This up-dated Polaris system will pro-
vide the UK nuclear deterrent until the
Trident comes in the early 1990s.

The justification of the UK nuclear de-
terrent has been on the grounds that it
provides a second ‘centre of nuclear
decision-making’ — besides the USA —
within NATO, so adding to the un-
certainties facing a potential aggressor.
The thinking underlying it also seems
to be that the USA might resort to
strategic nuclear weapons if its vital
interests (i.e. its home territory) were
under attack but might be unwilling to
use them in defence of Western
Europe, in view of the likely con-
sequences for the USA. Obviously
there are many uncertainties here, in
addition to the general ones of
whether it would be possible to limit
a war in Europe to conventional forces
for long if, for example, one side was
faced with a defeat, or indeed whether
it would be possible on the battle field
for one side to know whether the
other’s nuclear weapons were tactical
or strategic. ‘

Polaris and Trident are ‘high profile’
weapons and so have inevitably at-
tracted most attention in discussions
of UK defense policy. However the
strategic nuclear deterrent only ac-
counts for 2 or 3 per cent of total UK
defence spending, the bulk of which
goes on ‘defence of the UK base’ —
land, sea and air defence of the UK —
and the naval effort in the Eastern
Atlantic and the Channel. Here also
significant changes are either taking
place or in prospect. The land Early
Warning System, the related domestic
defence communications network and
the air Early Warning system using
Nimrod planes are to be modernised
within the next few years. In fighter
defence, Tornado aircraft are to re-
place the present Lightnings and
Phantoms. The recent Defence White
Paper states that ‘The Soviet Union
possesses a vast stock of advanced sea
mines, which could be laid by aircraft
or surface ships, as well as submarines,
over the Continental Shelf area at a
rate .of hundreds of mines per day’,
and counter-measures involve develop-
ment of a combined mine-laying and
minesweeping vessel. But it seems little
new effort will be put into building
nuclear bomb shelters, at least in com-
parison with countries such as Sweden
and Switzerland where this comprises
a major part of civil defence. O
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van Ommeren (Asia) Ltd

Room 1817-1818. Star House, 3 Salisbury Road, Kowloon.
Hong Kong. Tel.: 3-698610/11 Telex: 36645 Protr
Cables: VANOMMEREN

various world-wide activities of the van Ommeren group:

Ship Owning ®Ship Agency © Ship Broking ® Ship Supplies ® Ship Management ® Marine Consultancy ® Crewing
Travel ® Trading ® Insurance ® Forwarding ® Bunkering ® Tank Storage ® Inland Tank Shipping ® Ship Repairs
VAN OMMEREN HONG KONG COVERS
CHINA AND HONG KONG for:

Aviation

Shipyards
GOTAVERKEN CITYVARVET, Goteborg — Sweden SCHREINER AIRWAYS, The Hague — Holland
NIEHUIS & VAN DEN BERG, Rotterdam — Holland Marine management service
TSAKOS, Montevideo — Uruguay MMS Stamford. Conn. — U.S.A.

SEBN, Naples — Italy
Heavy lift vessels Marine. information service
DOCK EXPRESS, Rotterdam — Holland MARDATA. Smrmterd, Conki, = L.SA.

ENSHIP, The Hague — Holland Bunkering Services

PETROSTAR COMPANY LTD.

Dredging — i i
SR .o Jeddah & Dammam Areas — Saudi Arabia
) Ship Repairs
Stevedoring NiICO INTERNATIONAL

STEVEDORING & TRANSPORT, Antwerp — Belgium
SHIP MANAGEMENT SERVICES
MANNING AGENT FOR CHINESE OFFICERS & RATINGS




\Nhither Hong Kongs
Sweatshops?

Hong Kong's labour conditions have been greatly improved during the past three decades due to the
rapid growth of industry and the steady introduction of protective legislation by the government. 7The
Bulletin examines the development and present state of labour protection in Hong Kong.

During the 1950’s, Hong Kong was
continually criticized both here and
overseas of exploiting its workers.
Although there was a good deal of
truth in at least some the complaints
and allegations, there was little the
government could do at that time to
bring about substantial and early
improvement. Hong Kong was faced
with enormous socio-economic pro-
blems after the Second World War,
and in the wake of the huge influx of
immigrants from China at the time of
the liberation, Between 1947 and
1951, more than 1.5 million people
from China came to Hong Kong. At
that time, Hong Kong experienced
serious economic depression with
industry shattered by the Japanese
occupation, and the standard of living
only just beginning to improve with
reconstruction. There had been a
decline in economic activity, partly
due to the lack of markets and the
subsequent boycott of entrepot trade
in so called strategic goods with China.
The decline in an already difficult
trading and social situation brought
about by the loss of the Chinese
market and the huge increase in
population of immediately unemploy-
able people can only be imagined. In
the social sense, vast numbers of
people were living in atrocious condi-
tions on hillsides, on rooftops and
under any form of shelter from the
elements that could be found. By end
1947, the population was 160% higher
than at the end of 1945, By 1954, it
increased by over 50% and thereafter,
there were further substantial propor-
tional and absolute increases.

It was hardly surprising in such
circumstances that the government
was more concerned with security of
life than with quality of life and that
serious exploitation of labour could
and did occur.

Because a growing industry could only
absorb a percentage of the available
labour force, many workers were will-
ing to accept extremely low wages and
abysmal working conditions. There-
fore, it was not difficult to find sweat-

shops in those days. Workers consider-
ed having a job, even in the worst
sweatshop, a great good fortune.
Gradually, however, and without inter-
national aid of any kind, the economy
began its dramatic progress towards
stability and growth. A dynamic
transformation of the conditions of
the workplace began to take shape as
Hong Kong moved steadily towards
economic recovery and prosperity.
Industry began to progress as markets
for Hong Kong goods around the
world expanded. The continuous
growth of industry created more
employment and made more money
available for reinvestment in better
premises, new equipment and higher
wages.

Rapid Growth

It says much for Hong Kong’s econo-
mic system that growth was rapid
enough through the late 1950’s and
the 1960's to mop up all available
labour until the labour market could
no longer meet the demand. This gave
workers considerable bargaining power
and in consequence, wage levels
increased in real terms by 6 - 8% per
annum for many years. This improving
situation also allowed the government
to pay increasing attention to the
introduction of social legislation
backed up by statutory authority and
regulatory policing agencies. Such
measures were introduced carefully
and as a result of close consultation
with employers and employees
organisations.

Today, it is generally true to say that
the sweatshops have almost gone. The
bulk of productive industry and
business is located in high rise build-
ings constructed during the last twenty
or so years. Workers especially. those
with high skill levels are in demand
and they know both their value and
rights. Employers generally recognise
the need to maintain good relations
with their workers and in a competitive
labour market to provide working
conditions and wages which will retain

their workforce.

Due to high rentals and building costs,
overcrowding of industrial and other
premises still occurs almost as a basic
condition of employment, but even
here, the situation is greatly different
from that of 30 years ago.

According to Mr. J. C. A. Hammond,
Deputy Commissioner for Labour,
“the government constantly reviews
the Employment Ordinance and when-
ever necessary makes improvements to
it, taking into account the changing
economic and social factors notonly in
Hong Kong but in other countries as
well. Over the years, the Labour Depart-
ment has been very active in enforcing
higher standards of labour protection.”
“Being a dependent territory of the
United Kingdom, Hong Kong cannot
be a full member of the International
Labour Organisation in its own
right,”” points out Mr. Hammond.
“However, the Commissioner for
Labour can attend |LO conferences
as a member of the UK delegation.
Hong Kong can only apply a con-
vention which has been ratified by
the UK. But this does not mean it
has to apply all the conventions
ratified by the UK.”

Before a convention is applied or
before any legislation is proposed or-
amended, the Labour Department con-
sults the Labour Advisory Board. This
Board is composed of six represen-
tatives of employers and six represen-
tatives of workers, and is chaired by
the Commissioner for Labour. *I
believe the government takes great
care to consult all concerned before
taking steps to improve legislation
affecting labour,” says Mr. Hammond.
Father McGovern, member of the
Legislative Council, says ‘““much more
must be done by the workers them-
selves in improving labour standards.
Workers should press the government
to pass legislation based on their ex-
perience of what is needed, and to
make new laws that will produce the
results they want,”

Miss Y. Y. Tang, Deputy Secretary
General of the Chinese Manufacturers
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‘Association, comments that legislation
should not be continually amended.
“When legislation is revised too often,
employers find it difficult to adjust.
This may cause difficulty in planning,
and may negatively affect company
operations. When a company adjusts
to a new situation, it has to be given
time before further changes are con-
templated.”’

Real wages in Hong Kong show a con-
sistently upward trend although there
is no legislation laying down a
minimum wage. Hong Kong has the
third highest per capita income in
Asia, after Japan and Singapore. Wage
levels are based on the relationship
between supply and demand for
labour, and are normally negotiated
between management and labour with-
out serious disagreement and resort to
disruptive industrial action by labour.
Industry has greatly contributed to
full employment in Hong Kong. With
the need to increase productivity
moreover, industry has to keep labour
turnover at a minimum since recruiting
and training new workers means higher
production costs. An employer who
fails to increase wages to the going
market levels will soon find himself
incurring high labour turnover and
losing essential staff and workers.

It is unlikely that the government will
ever set up a statutory minimum wage.
Miss Tang says she doesn’t see the
point of having a minimum wage in
Hong Kong. ““Having a minimum wage
may not benefit the economy. If it is
set too high, management may not
create more employment. If it is set
too low, and if it is not adjusted in
tune with the rise in the cost of living,
then it is nothing at all.”’

“Having a minimum wage will make
things worse,” remarks Father Mc-
Govern. “Also in Hong Kong, | won’t
trust the government to set the
minimum wage at a reasonable living
standard. | think they will set it at the
subsistence. level. Labour wouid tend
to pressurize the government to keep
the level as high as possible whilst
management would seek a lower level.
There would be constant dispute.”
Workers in Hong Kong are not only
reasonably well paid, they are also
quite well looked after at least by
standards applying in other Asian
countries. .

Women and young people are pro-
hibited from working at night. But
according to Miss Tang, whose organi-
sation is opposed to this restriction,
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women should not be discriminated
against. ‘“Hong Kong is a free society.
Women are not forced to take night
work, but they should be given the
opportunity to work at night if they
wish to.”” General Chamber Committees
concerned with the subject agree with
this view which has been express
strongly and many times to the Labour
Department. Mr. Hammond agrees
there is a school of thought which
believes it is unfair for women to be
prevented from working at night. This
school supports the idea that women
should be allowed the same working
hours as men. But, he says, there is a
strong opposing view, too.

Father McGovern says, ‘| believe part
of the social problem of Hong Kong
is attributable to the high number of
working women. The problem would
be severe if women are allowed to
work at night.”

Benefits

Aside from having high wage levels,
workers receive other benefits. Under
the Employment Ordinance, workers
are granted rest days, statutory holi-
days, annual leave and paid sick leave.
Employers are also required to provide
maternity protection and workmen'’s
compensation in the event of accident,
incapacity or death. Some employers
provide workers with free housing
accommodation and free medical
treatment. Many provide a Lunar New
Year bonus of one month’s pay and
subsidised meals or food allowances.
Under the Ordinance, employers are
no longer able to dismiss workers with-
out notice and have to give severance
pay in cases of redundancy. If an
employer. moves his business premises
from one side of the harbour to the
other, an employee is deemed to be
dismissed by reason of redundancy
and is also entitled to severance pay.
The LAB is presently studying a
proposal to improve the severance pay
provisions.

Hong Kong is said to have more
general and statutory holidays than
many other developing countries. Miss
Tang comments that in Western
countries like Germany, labour may
have only ten public holidays although
they are given one month’s annual
leave. “There are 17 public holidays
in Hong Kong but apart from the
government and some big organisat-
ions, very few employees have long
annual leave, usually two weeks or

even less. So | think if we take the
annual leave into account, we may not
be in such an optimistic position as far
as holidays are concerned.”’

On the introduction of safety mea-
sures, Miss Tang says the criteria
should be need and practicability,
‘Measures should not be proposed just
because of administrative convenience,
Rather the incidence of accidents in a
particular sector, the cost of accidents
to life and property, and the efficiency
and practicability of procedures
should be prime considerations.’

To prevent occupational accidents, the
Labour Department holds seminars for
management and workers on industrial
safety. It conducts exhibitions, distri-
butes pamphlets and posters and takes
time on television and radio to pro-
mote awareness on how to reduce
accidents. This year, the government is
spending HK$1 million solely on
publicity to improve industrial safety.
“The construction industry has the
highest number of accidents and
fatalities,”” notes Mr. Hammond. “In a
way, it is inevitable because work in
this industry is by its nature dangerous.
To lessen accidents, we have a number
of inspectors who do nothing else but
inspect construction sites. We also do
a lot of liaison with building con-
tractors and consider ways of improv-
ing safety.”

“The department is in the process of
pre-paving legislation for compulsory
employment of safety officers although
many companies have already volun-
tarily employed safety officers without
the need for legislation.”

Safety  legislation was  further
strengthened last year when the Labour
Department increased the maximum
penalties specified in the five most im-
portant sets of labour protective regul-
ations from HK$5,000 to HK$50,000.
The increased penalties, together with
the higher employee compensation
rates and ‘“increasing civil liability
awards by the Courts, will certainly
bring pressure on employers to main-
tain a safe working environment. How-
ever, employers themselves are fully
conscious of the value, in economic
and social terms, of protecting the
health and safety of their workers and
of therefore cooperating with the
government in maintaining the best
possible standards and practices.

Hong Kong has came a very long way
from the dark days of the 50’s, and
further improvement will come natural-
ly as economic progress permits. O




onsultants - For Freel

The British Executive Service Overseas (BESO) provides experienced senior managers to carry out
assignments in smaller and developing companies for only a nominal charge. Hong Kong companies
are invited to make use of this service. Hugh Rice of BESO describes how it works.

We all know that the world at large
sees Hong Kong as a very competi-
tive, agressive and efficient economic
force, and the image is a fair one. But
the front line of Hong Kong's eco-
nomy is manned by a few dozen
companies which have gained their
experience over many years of hard
battling in world markets; there are
perhaps hundreds more which have
in them the seeds of equal com-
mercial success — given access to
wide management experience, tech-
nical advice and training in pro-
fessional skills.

Only a few such companies can call
directly on these forms of expertise
through overseas affiliations or in-
vestment. Hong Kong has manage-
ment associations, professional
societies and trade bodies which
give much effective support to the
middle levels of our economic
structure, but their efforts are often
limited in the end by the scale of ex-
penditure which smaller companies
can afford to devote to growth and
development,

A British volunteer organisation, not
unknown in Hong Kong but now
able to extend its operations in the
Colony, is the British Executive Ser-
vice Overseas, BESQO is an indepen-
dent organisation which has been
operating on a world-wide basis with
striking success since 1972, with the
financial support of the UK Govern-
ment (through the Overseas Develop-
ment Administration) and of leading
British companies in industry and
commerce. The objectives of the or-
ganisation are to assist bodies in both
private and public sectors to improve
the efficiency of their operations,
thereby contributing to the economy
of their country and, in the case of
companies, to improved product
quality — whether in goods or ser-
vices — and to higher profitability.
BESO does this by providing the ser-
vices of practical business and pro-
fessional men on short-term advisory

assignments. The executives, all of
whom have professional or technical
skills, are recently retired with a life-
time of experience behind them or
are on secondment from their
existing companies. The maximum
period for which the service is nor-
mally provided is six months; the
average length is about three months
but occasionally specific problems in
management or technology can be
solved in a matter of days. The
executives do not receive a fee for
their services but the organisation to
whom the service is given is required
to pay local costs — primarily ac-
commodation and local transport for
the executive and his wife. Since the
executive is a senior man in retire-
ment giving unpaid service, BESO
pays the air fare for his wife to ac-
company him and meets the costs of
recruiting, insurance and various out-
of-pocket expenses, The air fare of
the executive himself may also be
paid by BESO, particularly for as-
signments in the poorest countries
and for small but deserving organis-
ations elsewhere; whatever terms
may be agreed in a given case, the
receiving  organisation has the
assistance of highly professional and
experienced consultants on a com-
mercial basis. In fact, the majority
of BESO assignments are with or-
ganisations which would be unable
to find or to afford such assistance,
however great their need.

Singe its inception BESO has under-
taken over 450 assignments in some
fifty countries, from Antigua to
Zambia, covering a great variety of
disciplines and skills, Expert re-
cruiters in London have access to the
whole of the British industrial, ad-
ministrative and academic world, as
well as a register of executives willing
to offer their services in a wide range
of disciplines. Thus, no request need
be rejected on grounds of the
specialised nature of the skill sought,
although success in the remoter

spheres cannot of course be taken for
granted.

A large number of assignments are
technical and concerned with pro-
ductivity, plant efficiency and mid-
dle management training, There is
also a strong organisational and

financial content involving feasibility

studies and advice on financial con-
trols, Training in the form of semi-
nars and short courses to overcome
management shortages is in increas-
ing demand, calling for the assistance
of experienced executives recently
retired from the sophisticated field
of industrial training in major British
enterprises.

{t is not intended that BESO execu-
tives should fill, or replace, a line
management function — a fact which
is reflected in the relatively short
duration of the assignments. How-
ever, assistance is often given to en-
able companies to identify their own
management needs; executives ¢an in
such cases write job specifications
and propose terms of reference for
long-term professional consultancy
services as a means of ensuring sound
growth and development for com-
panies still at an early and flexible
stage in their evolution,

The scheme affords a fine opportu-
nity for experienced UK business-
men, professionals and engineers to
share their knowledge and experience
in a practical way with indigenous
businesses overseas. The Chamber
can provide further details or appli-
cation may be made to:

The Director,

BESO,

Institute of Directors,
116 Pall Mall,

London SW1Y 5ED

Mr, John Hung,

Hong Keng Management
Association,
Management House,
Third Floor,

26 Canal Road West,
Hong Kong

Or to: ———
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OFFICE COMPUTERS THAT
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Whatever your business — retail, accounting, engineering, travel,
manufacturing, shipping etc. — Canon computers will improve
your efficiency.

Canon CX-1 Desktop Computer

The desk-top computer with more features than many floor

standing models.

* [ow cost & space saving.

e Powerful operating system and utilities, with numerous software
options, word text processing functions and multi language
programming.

e Extensive user memory and on-line information storage.

® High resolution screen display.

e Optional quiet printer with graph plotting capability.

Canon BC-91 Mini Computer

The world’s only computer using “‘intelligent’ disk for quick

information retrieval.

* Multi-Work Stations, with 2000 character CRT display.

e Large capacity 50 MB or 100 MB disk for high speed/high
volume storage and data processing.

e QOptional bi-directional, high speed printer.

e |Locally developed comprehensive Business Applications
software.

TELEPHONE 5-790911, EXT. 3719.

Jardine Marketing Services Ltd., System Products Division,
37IF, World Trade Centre, Hong Kong.



Economic
Diversification —

The Induslrial Role

by Josephine Martin

‘We may not see the industrial
base expand as much as we
would wish, but we will certainly
see the product range continue
to expand widely, and of course
the quality improve substantially
with a higher proportion of new

designs attributable to Hong
Kong skills rather than foreign
skills, That's the pattern for the
next 10 years or more.” This is
the view of Jimmy McGregor,
Chamber Director, on the
evolution of Hong Kong in-
dustry.

Mr. Alex Purves, Deputy Com-
missioner of Industry, points

Few countries can have discussed industrial and economic diversifi-
cation more than Hong Kong. In recent years, it has become an
extremely hot topic widely debated and the subject of a major study
by the government. The Bulletin talks to some of those concerned
with the development of Hong Kong industry, the problems industry

¢ faces and its future. Industrial progress and development are seen as

key elements in economic diversification, although severai commen-
tators have expressed the view that the future will see more product
than entire industry diversification.

out that ‘Hong Kong is diversi-
fying satisfactorily though some
would say it isn't. But if you
look at the upgrading of existing
industries and the widening of
product range, | think the
momentum is now gathering
pace in terms of diversification.’
‘Hong Kong has a very narrow
industrial base, but there has
been tremendous diversification
not. only in terms of product
range but also in terms of
quality. However well the
internal diversification process
has been going on, | think Hong
Kong still needs an extra push,’

says Mr. S. K. Chan, Deputy
Director of the Hong Kong
Productivity Centre.
Diversification is sometimes seen
simply as the bringing into Hong
Kong of new industry, or as the
establishment of new ventures by
local industrialists. While this is
_certainly an important aspect of
diversification, in Hong Kong
where there are serious inherent
limitations on development, di-
versification must also be con-
sidered in a variety of other
forms.

There is firstly the simple diversi-
fication of markets — seeking
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new markets in Third World and
Developing countries including
many of the OPEC nations, so as
to minimize our heavy reliance
on North America and Western
Europe.

Secondly, there is diversification
of product — the introduction of
new lines that can be produced
from existing facilities, or with
little change to those facilities.
This perhaps is the area where
Hong Kong has so far been most
successful.

Thirdly, there is what might be
called the supply side of diversi-
fication. This in turn has two
aspects. On the one hand, there
is the importation into Hong
Kong, or its development from
internal resources, of new tech-
nologies, improved production

processes and equipment and
generally any technique that may
be used to improve quality, up-
grade productivity, and step-up
output. This also includes seek-
ing out new sources of materials,
components and parts. On the
other hand, there is the outward
looking face of diversification,
the move out of Hong Kong of
local industries to take advantage
of favourable conditions for
manufacturing  overseas. Ex-
amples of all these aspects of di-
versification can be found in
Hong Kong industry.

Breakthrough
During the early ‘70s, the Hong

Kong government, in an effort to
improve diversification, establish-

ed an industrial promotion
branch in the then Commerce
and Industry Department design-
ed not only to bring new in-
dustries into Hong Kong but also
to expand the product range of
existing industries. ‘The govern-
ment should have started much
earlier,” says Mr. Purves. ‘But on
the other hand, Hong Kong had
been doing exceedingly well even
in the early ‘70s. Nevertheless,
despite the successes of Hong
Kong industry up to that time,
the government could see the
need for long term diversifi-
cation. We saw that as a matter
of industrial development, in-
dustries would have to become
much more sophisticated not
only in product types but in
production techniques as well.

USA 420%

United Kingdom 12.0%

-+ 1970
(HK$12,347 mil.)

1970

Domestic Exports (by country)

US.A. 32.1%

Others 31.1%

1975
(HK$22,859 mil.)

Domestic Exports (by commodity)

Clothing 44.6%

Textiles 9.4%

1975

Fed. Rep.
of Germany

USA 331%

UK 10.0%

Others 37.3%

1980
(HK$68,171 mil.)

Articles of apparel
and

clothing accessories
34.1%

Watches 7.6 %

Textiles 6.7 %

Others 32.0%

1980

As readers will note there has been some diversification of export markets during the past 10 years. The share taken by
“others’’ has increased from 27.9% in 1970 to 37.3% in 1980.
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In the early ‘70s, the Govern-
ment’s traditional industrial land
policy of selling industrial land
to the highest bidder without
restriction on the industry to be
established was modified, after
considerable argument within the
government. The result was that,
in 1973 two major companies,
the Outboard Marine Corpora-
tion (manufacturers of marine
engines) and Dow Chemical
Pacific Limited, received restrict-
ed user sites on Chingyi Island
under the new policy. Following
this revision and further success-
ful sales, the policy of creating
industrial estates was formulated
and work began on the con-
struction of two new estates. The
government also provides in-
dustrial land to the maximum
extent possible for sale by
auction, these sites usually result-
ing in high rise development.

The government took a more
dynamic view of diversification
when it established the Advisory
Committee on Diversification in
1978. This Committee examined
the entire scope of the Hong
Kong economy, to come up with
many specific recommendations
for various sectors of the econo-
my to work together. According
to Mr. Purves, the Department of
Trade, Industry and Customs has
proceeded very actively in imple-
menting the recommendations of
the ACD. One major develop-
ment has been the constitution
of the Industrial Development
Board. This Board has considered
a wide range of areas relevant to
the diversification of the manu-
facturing sector and what it sees
as further input by government
in specific areas.

Any organisation can put pro-

posals to the Industrial Develop-
ment Board. It has already re-
ceived proposals from the Hong
Kong Productivity Centre, and is
expecting a submission - from
Hong Kong University.

Mr. Purves adds that to accele-
rate the rate of diversification,
the Department will have a small
unit which will assist in the

science and technology operat-
ions of the Industrial Develop-
ment Board. ‘It will be a very
small unit, but it will have a de-
gree of professional expertise in
certain fields that Hong Kong
doesn’t have at the moment.’
The government is also looking
for someone to take the place of
the late Dr. Gordon Bell, who
was the government’s scientific
advisor.

‘Our industrial promotion effort
took on another dimension when
we began to go through the ap-
pointment of industrial promo-
tion officers who will, in fact, be
working largely for the private
sector,” remarks Mr. Purves.
‘Overseas industrialists are still
interested in what Hong Kong
has to offer.” These officers will
be based in overseas offices in
Japan, the United Kingdom, the
United States and West Ger-
many.

‘We also have a 5-year forecast
system whereby we try to look
ahead and see what we think our
requirements will be for indus-
trial promotion, industrial sup-
port liaison and other activities.
We update this system every year
as an ongoing process. Although
it is very difficult to predict, we
had been fairly accurate in the
assessment of what we need.’

Mr. Purves agrees that industrial
promotion activities must be
linked with government’s overall
plans. ‘There is no point in seek-
ing to promote industry if for
instance the government wasn’t
planning to create technical in-
stitutes. There has to be a very
close working relation between
organisations such as the Labour
Department, the Education De-
partment and my department.’

Limits to Growth

‘Obviously, we cannot take on
more unless we have the re-
sources and facilities to accom-
pany them,” says Mr. Purves,
‘This has to be paramount in all
our thinking. It is very well un-
derstood that our resources are

limited. Therefore, we have to be
very pragmatic. We have to
realise not only our own limit-
ations but the limitations of the
economy, the limitations of the
government and the limit on
what can and cannot be done in
Hong Kong at any given time.’
‘The government continually
looks at areas where we can im-
prove the services we offer to the
manufacturing sector. However, |
would be the first to accept that
whatever we do will be consider-
ed insufficient,” discloses Mr.
Purves.

Mr. McGregor, who as a former
Deputy Director of the then
Commerce and Industry Depart-
ment, was heavily involved in the
formulation of policies which
aimed directly at industrial di-
versification, notes that during
his government days, there were
severe disincentives to certain
kinds of industries. ‘Some of
these disincentives still exist. It
does not really matter how much
promotion is done by the Hong
Kong government and other or-
ganisations, some  industries
simply will not find it attractive
to be in Hong Kong.’

For example, studies show that
foreign investors would not like
to set up certain heavy industries
in Hong Kong. ‘Heavy industries
which normally require protect-
ed domestic markets and often
need government support and
subsidy have never been attract-
ed to Hong Kong and will never
be in my view,” observes Mr.
McGregor. ‘That was the position
in the early ‘70s and | think it is
still the same today. There has to
be a great deal of realism in re-
gard to the degree of diversifi-
cation that Hong Kong can enter
into and therefore promote.
Land cost and availability and
the very restricted size of the
domestic market all militate
against heavy industry. The high
levels of capital investment nor-
mally associated with the de-
velopment of heavy industry are
also severe deterrents.’

Mr. McGregor refers to other
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constraints on diversification in
Hong Kong. For example, be-
cause of the problem of availabi-
lity of water, the restriction at
different times of the year on the
supply of water, the high cost of
water and also the quality of our
water, it will be difficult for
Hong Kong to attract heavy
water using industries, such as
pulp and paper industries into
Hong Kong. In fact, he says, such
industries should not for this
reason, be encouraged or pro-
moted.

Because of the cost of land
bought at open auction, develo-
pers must construct high rise
buildings. The types of indus-
tries which can move into these
buildings are restricted and can
generally be classified as export
oriented light industry.

Mr. McGregor suggested that
some foreign industries survive
because of protectionist policies
in their country of origin. In-
dustries receive no such pro-
tection in Hong Kong. As Mr.
Purves puts it, ‘industry in Hong
Kong has to survive economi-
cally. There is no place for the
government to give financial
support to any industry.’

Some industries likewise need an
assured market to make pro-
duction and investment sensible.
Mr. McGregor sees Hong Kong
industry as largely contractor in
character. Hong Kong doesn’t
have a great incentive to design
products which are aimed at
markets 16,000 kilometres away.
‘Hong Kong is upgrading its pro-
duction, it has become more so-
phisticated and more concerned
with international standards. But
Hong Kong is still very much in
the hands of the foreign buyer
when it comes to design, pack-
aging and sales promotion.

‘Hong Kong doesn't have
standards of technical skills
available in industry comparable
to those in most developed
countries and is by no means
therefore at the levels of tech-
nological production such as we
see in the United States and
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Hong Kong is one of the world'’s top
exporters of watches.

Western Europe. Hong Kong
simply doesn’t compare with
these countries in terms of in-
dustrial technology.’

‘So when one speaks of research
and development, any industry
which requires high quality R &
D to give it impetus and econo-
mic thrust may find it difficult
to exist here. Because we are
aiming upmarket all the time,
machineries must be of higher
techniques and capacity. In Hong
Kong, we don’t have the tech-
nologists, nor the scientists and
nor the basic scientific discover-
ies which normally fuel many
high technology industries in
other countries.’

In addition, Mr. McGregor points
out that there is only a tenuous
link between universities and in-
dustries in terms of R & D. And
the highest levels of technology,
he says, are actually racing away
from Hong Kong. Hong Kong has
very few technolcgically skilled
industrial people who fully un-
derstand what is happening and
who can put advanced foreign
ideas and products into pro-
duction.’

Mr. McGregor places great im-
portance in the role played by
the government in diversifi-
cation. In some cases, he says the

government can help where in-
dustry cannot help itself, by
assisting and maintaining an en-
vironment for free enterprise in
support of Hong Kong products
in foreign markets, by supporting
systems designed to develop, test
and certify products to inter-
national standards and by com-
bating restraints imposed by de-
veloped countries against Hong
Kong industries. ‘The Govern-

fashion industry.

ment has a central role in our
future industrial development’ he
says ‘and this will mean a closer
and closer liaison between the
public and private sectors. The
increasing sophistication of in-
dustry in Hong Kong will mean
more government involvement in
planning and promotion.’

Industry— Economy’s Mainspring

Commenting on behalf of the
Hong Kong Productivity Centre,
Mr. S.K. Chan believes that Hong
Kong remains greatly dependent
on industry despite the growing
financial and other service
sectors. The importance of in-
dustry to the economy should
not only be measured in terms of
its direct contribution to the
Gross Domestic Product but also
its supporting effects on other
sectors of the economy.

Hong Kong's textile industry strongly supports the g
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tudio — where minds meet to create new ideas.

Mr. Chan says the growth of in-
dustry is basically dependent on
the manufacturing of three types
of commodities, namely textile
and garments, plastics and elect-
ronics. ‘Hong Kong is particular-
ly suited to producing these
types of products.’

‘Electronics is now diversifying
from radio assembly to pro-
duction of sophisticated elect-
ronic parts such as integrated
circuits and computer com-
ponents. In the plastic industry,
we have diversified from the pro-
duction of plastic flowers to
electronic toys. In the garment
industry, Hong Kong has diver-
sified by increasing the quality
of its products which enables
Hong Kong to be highly recog-
nised in the world fashion
market.’

Mr. Chan notes that in order to
support the growing population,
Hong Kong needs to grow econo-
mically at a rapid rate. In some
areas, growth is limited because
of quota restrictions in Hong
Kong's leading markets. ‘This

limits the quantity of goods
Hong Kong can export. So long
as we have quota restrictions, it
will be difficult for Hong Kong

to expand output continuously.
‘It has been said often that Hong
Kong should look at Asia as a
potential market but | believe
that diversification of markets
may not always be feasible. The
reason that Hong Kong has been
able to trade up, to improve
quality and to increase the value
added content of our products is
because we are exporting to the
wealthy nations. If one is think-
ing of exporting to Asia, perhaps
one has to pay less attention to
quality and more attention to
price because Asian nations in
general cannot afford to buy ex-
pensive articles. Diversification
of markets is always desirable
but | can see there is a limit to

.what we can do.’

Mr. Chan strongly recommends
building up Hong Kong’s support
services. These support services
should aim in two directions.
One should examine the defi-
ciencies and the other should
look at production of new pro-
ducts.

‘Looking at the industrial deve-
lopment of Hong Kong, it's al-
ways necessary to consider the
demand side as well as the supply
side,’ notes Mr. Chan. ‘One may

always think that Hong Kong can
produce anything for the world
as long as there is no limit to our
supply capability. However, we
have limited amount of land,
limited labour and therefore
there is a limit to which we can
extend our production in volume
terms. We cannot increase supply
indefinitely and we cannot multi-
ply our capacity overnight. We
can only move up at a steady
rate.’

Mr. Chan realizes that the opt-
ion available to Hong Kong is to
use factors of production more
efficiently to produce high value
added goods. ‘Hong Kong has
benefited in moving to the higher
quality end of the market.’

A practical industrialist, Mr.
Dennis Ting of Kader Industrial
Company says importing count-
ries have problems and most are
buying goods at present in a
hand to mouth situation. He
agrees that Hong Kong is very
limited in possibilities for diver-
sification.

‘The garment industry. cannot
diversify as much as they want.
Garments depend on world
trends in fashion. In the plastic
industry, we can come out with
new ideas or product types. For
example, we try to put in new
electronic gadgets to make new
products. In electronics, their
new gimmick is to manufacture
radios in animal or cartoon
shapes. Our company is also
moving into plastic furniture.’
Novel Enterprises Limited is one
of the typical local companies
which actively diversify. It has
set up companies in China,
Macau, Mauritius and Portugal.
‘We try to diversify our pro-
duction centres,’ says Mr. Ronald
Chao, Director and General
Manager of the Company. ‘We
feel that in Hong Kong, our
company can no longer look into
labour intensive production be-
cause of the high cost of labour.
Each company has limitations
and we would rather go into
comparatively more capital in-
tensive industry.’ =
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He says because of protectionism,
the company is diversifying into
other areas. It has moved some
production out of Hong Kong to
have exemptions from paying im-
port duties; in case of its com-
pany in Portugal, to have access
to the EEC market.

Mr. Chao also says ‘we have the
urge to diversify but we have to
find the right product area. He
continues to look for overseas
partners, in places where the
cost of production is not as
high as in Hong Kong.

Mr. Tommy Zau, Managing
Director of Electronic Devices
Limited says they are slowly
diversifying into other products
or areas. Despite the problems
they are now facing, he says ‘the
market is still good but not as
good as the government thinks,
and | don’t know how long it
will remain like this. We are try-
ing to survive as best we can.’
Again, because of the high pro-
duction cost in Hong Kong, Mr.
Zau says they have partly moved
to China and have continually
looked into joint ventures with
countries in Asia, such as the
Philippines.

Mr. David Chu of Regatex Manu-
facturing Limited says today he
cannot expand as much as he
wishes to. He notes that there
are many potential markets,
however it needs a gradual step
to penetrate them. ‘Today, in-
dustry doesn’t grow' the way it
used to do. Our future lies on
how fast we can increase pro-
ductivity and efficiency in our
organisation. | know we can still
compete in the world market,
otherwise we cannot survive.’

At present, Regatex is facing pro-
blems because its biggest market,
Europe, has devaluated its cur-
rency. Also, there are many
factors which according to Mr.
Chu hinder his company'’s
growth, such as protectionism.
‘There is nothing we can do
about it. All we have to do is
hope it doesn’t spread.’
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Confidence in HongKong's Future

Mr. Purves states ‘if you look at
what has been happening in the
United States and Western Eu-
rope in the past two years, with
the enormous economic troubles
they have had, and if you look at
Hong Kong by comparison, |
think it is fair to say that we
haven’t done too badly at all.
Despite the fact that our major
markets have serious economic
problems to contend with, we
are still doing quite well, much
better than some people would
think we should have been doing.
And we can still do the same or
even better in the future.’

Mr. McGregor believes that be-
cause of the natural geophysical
and other limitations on our di-
versification, there is only a
limited area within which we can
seek to establish new industries.
‘I think it is quite likely that we
will have a heavy diversification
however in product categories
and this has been going on heavi-
ly in recent years.

‘Because we are so far from our
main markets, it does seem to me
that our future in industry still
lies very largely with light in-
dustries which are technology
oriented and which produce re-
latively small items with high
value added. Fashion will remain
very important to Hong Kong.
Toys, the perennial production
system, can still expand because
Hong Kong has advanced skills in
this area. The watch industry is
also ideal
potential for expansion.’

Mr. Ting’s view is that Hong
Kong will continue as a leading
force in toys and plastics. Elec-
tronics will have an important
role in international markets
while garments or textiles, be-
cause of protectionism or quota
system will have a limited growth.
He also puts great confidence in
Hong Kong’s flexibility. ‘In Hong
Kong, people are generally hard-
working, flexible, easy to adapt

and has substantial-

to international requirements,
Besides, response to what the
market requires is fast in Hong
Kong. For example, in all lines
of products, if a customer wants
us to change the colour or style
of the package, we could im-
mediately meet the requirement.’
Mr. McGregor points out that the
government has done much to
help the economy diversify,
‘However, in the final analysis it

will be the industrialists and
foreign investors individually
who will decide whether to

establish or not to establish, to
expand or not to expand.’
Because it seems quite clear that
land cost will remain high in
Hong Kong, Mr. McGregor re-
commends that Hong Kong in-
dustrialists should continue to
use other territories including
China for certain industries,
some of which have a support
role for existing Hong Kong in-
dustries. ‘Hong Kong will have to
continue to move offshore just as
many developed countries have
done. Today, the Shenzhen area
in China offers very substantial
land areas with improving in-
frastructure which over the next
few years will become more at-
tractive to Hong Kong industrial-
ists and to foreign investors.

‘The factors which will- bring
about a bright outcome for Hong
Kong industry include many
facets of Hong Kong's ability to
produce competitively and with
profit,” says Mr. McGregor.” And
I would say that frankly, the
1997 issue is a factor to be con-
sidered as the legal basis for
Hong Kong's existence gets
shorter. As | have said publicly
many times however, | believe
we shall move into the next
century in a continuation of the
status quo also that industry will
continue to fuel our economy. In
these circumstances, the present
attention to improved diversifi-
cation and productivity is en-
tirely justified, indeed essential
to our future.’ O
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New Members

Fifty-two members joined the Chamber
in July and August.

Aminco Orient Ltd.

Ans Trading Ltd.

Associated Trading Co.

Beracd Trading Co.

Boradwood Enterprises Ltd.

C.E.T.E.C. Ltd.

Chak Lik Co. Ltd,

China Industrial Co.

Domina Brassieres Fty. Ltd.

Drupatex

Ever Fortune Corporation

Excellent Company, The

Export-Import Bank of Korea, The

Far East Sports Ltd.

Gigantic Star Investment Ltd.

Goodenia Ltd.

Government of the Province of Alberta

Grandmax Ltd.

Halcrow Asia Partnership

Honest Manufacturing Co.

Institute of Chartered Shipbrokers
(HK) Branch, The

In Kee Hong (Importer & Exporter)
Co.

J.K.N. International Corp.

Joseph Associate Toys Ltd,

K.P.S. Industries (HK) Ltd.

Kam Siu Knitting Factory

Kasonic (Hong Kong) Ltd.

Kingswell Moulds Ltd.

Korn/Ferry International (HK) Ltd.

Litt's Trading Co. Ltd.

Lloyds Jewellery Co. Ltd.

Mascot Trading Corp.

Mayfairs Enterprises

N & N (Golden City) Mfg. Co. Ltd.

New Fashions

Oce-Hagemeyer (Hong Kong) Ltd.

Orient Trading Company

Pechiney Ugine Kuhimann (HK) Ltd.

Pesco (Hong Kong) Trading Co.

Polmaco (HK) Ltd.

President-Foodisco Trading Co. Ltd.

R.J. Reynolds Tobacco (HK) Ltd.

Sandbrook Ltd.

Sin Fung Enterprises Ltd.

Sunco Industrial Company

Tak Cheung Piece Goods Co.

Variant Supplies Centre Ltd.

Visco (Far East) Ltd.

Well Hoped Ltd.

Wing Hing (Tangs) Fabrics Mfg. Co.
Ltd.

Wisdom Manufactory Ltd.

World Sources Manufacturing Corp.

Certificate Course for Shippers

The Hong Kong Management Associa-
tion and the Hong Kong Shippers’
Council are jointly organising a
3-month certificate programme of 28
sessions (plus a field trip to the
Container Terminal) designed to
sharpen the business skills of senior or
middle-level shipping executives in
export firms/shipping lines.

The programme will be held at the
Lecture Hall of the Hong Kong
Management Association from 25
August to 1 December 1981.- Among
the topics to be discussed are : law
relating to import and export of goods,
marine cargo insurance, export credit
insurance, banking for shippers,
chartering practices, the role of
forwarding agents, shipping documen-
tation, how to choose the most
appropriate carrier, multi-modal trans-
portation in the context of Hong Kong
exports and packaging for various
modes of ocean transportation.

For further information, please call-

5-749346 or 5-730291.

1981 Business Directory
of Hong Kong

The 1981 (bth) Edition of Business
Directory of Hong Kong has been
published recently. It is compiled to
provide comprehensive and up-to-date
information on general business facili-
ties available in Hong Kong that are
required by both local and overseas
companies and organisations.

The Directory contains such main
listings as : Licensed Banks, Foreign
Banks in Hong Kong, Financial
Companies, Insurance Companies and
Brokers, Accountants, Solicitors,
Architects and Engineers, Land and
Properties Developers, Management
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Ms. Cecilia Fung (right), Chamber’s Assistant Director of Industry and Mr. S. H. éung

Consultants, Advertising Agencies,
Airlines, Hotels, Shipping Companies,

Manufacturers, Importers and
Exporters, Air Forwarders, Travel
Agents, Chambers of Commerce,

Trade Associations, Consulates and
Foreign Government Commissions and
Newspapers.

The Directory is priced HK$150.00
per copy (inclusive inland postage) and
obtainable from Current Publications
Company, 504 Enterprise Building,
238 Queen’s Road, Central, Hong
Kong. Telex 84014 HX Cable
CURRENT.

Hong Kong Watches and Clocks
Industry and the Swedish Market

The Hong Kong Trade Development
Council has recently completed a
report on ‘Hong Kong's Watches and
Clocks Industry and the Watches and
Clocks Market in Sweden’. The report
is mainly based on the results of the
survey conducted by the HKTDC
Stockholm Office. Findings obtained
from desk research and interviews of
some Hong Kong watches and clocks

manufacturers by the Council’s
Research  Department were also
incorporated.

The report analyses the watches and
clocks industry in Hong Kong in
relation to its export performance and
competition in the Swedish market.
It also discusses distribution channels,
import regulations, taxes and con-
sumer purchasing law in Sweden, and
recommendations to Hong Kong
companies.

This report is available, free of charge,
from the Hong Kong Trade Develop-
ment Council. Those who would like
to have a copy may call Mr. T.N. Law
5-257151 ext. 244.
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(second from right), Managing Director of Union Metal Works, Ltd. and a member of
the Chamber’s General Committee, represented the Chamber at the Yokohama Conference
for Economic Development in Asia. The Conference was held at the Yokohama Inter-
national Conference Centre from 13th to 18th July 1981.
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_Trade in Progress

Hong Kong Overall Merchandise Trade (HK$M)

Jan.-May 1981 Jan.-May 1980 % Change
Imports 54,199 43,170 +26
Domestic Exports 28,778 25,050 +15
Re-Exports 16,271 10,862 +50
Total Exports 45,048 35,912 +25
Total Trade 99,247 79,081 +26
Balance of Trade -9,150 -7,258 +26

Imports : Major Suppliers (HK$M)

Jan.-May 1981 Jan.-May 1980
Japan 12,859 9,629
China 10,790 7,861
USA 5,751 5,481
Taiwan 4,383 3,051
Singapore 3,987 2,742
UK 2,457 2,068
South Korea 2,247 1,444
Fed. Rep. of Germany 1,376 1,218
Switzerland 1,229 1,092
Thailand 756 683
Imports : Major Groups (HK$M)

Jan,-May 1981 Jan.-May 1980
Raw materials 22,367 19,116
Consumer goods 14,463 10,478
Capital goods ' 7,664 6,213
Foodstuffs 5,547 4,512
Fuels 4,158 2,850
Domestic Exports : Major Markets (HK$M)

Jan.-May 1981 Jan.-May 1980
USA 9,976 8,267
UK 2,754 2,500
Fed. Rep. of Germany 2,632 2,743
Japan 1,020 865
China 944 557
Australia 864 746
Canada 786 608
Singapore 663 679
Netherlands 598 611
France 579 510
Domestic Exports : Major Products (HK$M)

Jan.-May 1981 Jan.-May 1980
Clothing 9,943 8,430
Watches 2,185 1,729
Toys, dolls and games 2,137 2,101
Textiles 1,952 1,793
Radios 1,395 1,490
Electronic components for computer 962 455
Electric fans 493 204
Handbags 394 384
Footwear 313 250
Hairdryers, curlers and curling tong heaters 293 268
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Re-exports : Major Markets (HK$M)
Jan.-May 1981 Jan.-May 1980
China 3,242 1,309
USA 1,830 1,046
Indonesia 1,603 982
Singapore 1,268 883
Japan 1,080 909
Taiwan 989 958
Macau 535 389
UK 518 349
South Korea 487 349
Philippines 482 381
Re-exports : Major Products (HK$M)
Jan.-May 1981 Jan.-May 1980
Textiles 2,738 1,390
Crude materials, inedible except fuels 1,598 987
Chemicals and related products 1,380 1,154
Photographic apparatus, equipment and supplies and
optical goods, watches and clocks 1,330 1,018
Electrical machinery, apparatus and appliances and electrical parts 1,125 705
Non-metallic mineral manufactures 1,083 996
Articles of apparel and clothing accessories 765 532
Food 762 520
Values and volume - monthly progress (all values in HK$M)
Imports Domestic Exports Re-exports
Value Quantum Index Value Quantum Index Value Quantum Index Total
(1973:100) (1973:100) (1973:100) Trade
1978 60,056 162 40,711 150 13,197 145 116,964
1979 85,837 176 55,912 175 20,022 184 161,771
1980 111,651 209 68,171 195 30,072 253 209,894
Monthly Average
1980 9,304 5,681 2,506 17,491
Jan. 1981 10,685 231 6,346 211 3,328 320 20,359
Feb. 9,091 192 3,938 130 2,878 275 15,907
Mar. 11,326 238 5,784 191 3,326 318 20,436
Apr. 11,398 237 5,844 190 3,328 315 20,570
May 11,737 6,880 3,422 22,039
Area Comparison (HK$M)
Imports Domestic Exports Re-exports
Jan.-May 1981 Jan.-May 1981 Jan.-May 1981
South and East Asia (excluding China) 26,569 3,391 7,497
China 10,790 944 3,242
Europe 8,029 8,863 1,406
(EEC) (6,347) (7,354) (1,125)
North America 6,154 10,762 1,927
Australia 755 864 228
Africa 539 1,436 754
Middle East 595 1,200 749
South America 157 528 139
Rest of world 611 790 329
- J
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Gold Star Keyline

for today’s executive

The GOLD STAR Keyline is NOW available
from Hong Kong Telephone.
Its flexibility and
capability are designed

to meet the demands

of your fast

growing business.

Ample Flexibility :—
® 15+40 system for up to 15
exchange lines and 40 extensions.

® 4+10 system for up to 4 exchange lines
and 10 extensions.

e Flexible grouping of lines onindividual
telephones connected to the 15+40 system.

e Choice of colours.
® Various options available upon discussion.

Outstanding Capability :—

e Conference facilities available on all internal
and external calls.

e Push button dialling and voice calling.

e Continued exchange line operation during
power failure.

Gold Star G
le-EIctric

Fi

e Direct calling and call pick-up for internal calls
on the 4+ 10 system.

e Group calling through station speakers
on the 15+40 system.

e Attendant station connected with
direct station selection unit provides
extension free or busy indication
and direct calling facilities on the
15+40 system.

For demonstration, please
visit Hong Kong Telephone
Shops or Telephone 5-288111.

Sole Agent:

=] | Jebsen &Co, Lid.

S
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HonaGlKonalelephone
Business Communications
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liner services all over the world

bulk seatransport of all dry and liquid goods

services to the offshore industry

inland waterways transport of bulk dry and liquid ‘oods

specialized stevedores with first class facilities

Ned

international transport - wherever, whatever

Worildwide Transport -A Nedlloyd Group
B
=

Nedlloyd Group is represented in Hong Kong by
Nedlloyd (HK) Ltd., Sincere Building, 22nd floor, 173, Des Voeux Road Central, Tel: 5-455633.
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The new Bank of East Asia Building in Central.

GEC provides the right lift system.

The new Head Office of Bank of

East Asia in Central is the first building

in Hong Kong to use a micro-

processor control system for its lifts.
EXPRESS Traffic Processor is

a computer-based control system

providing fully automatic control

for up to 8 lifts. Its instantaneous

decisions ensure maximum effici-

ency in the utilisation of lifts.

_ The system is designed to
meet the complex demands for lift
service encountered in modern
offices, hotels and hospitals. The
control algorithm for ‘EXPRESS’
Traffic Processor can readily be

reprogrammed to meet different
traffic demands caused by

variations in building occupancy
or usage.

further details. Our sales engineers
will be available for free consulta-
tion on all lifts, escalators and
moving walks services.

Micro-electronics reduce

running costs by minimising power
consumption and heat emission.
There is also a substantial saving in
control room space due to the
miniaturisation of equipment, and
maintenance costs are reduced by
the elimination of moving parts.
The EXPRESS Lift Co. Ltd.
(UK), is a member of the GEC
Group of Companies.

Contact GEC Hong Kong for

Call or write:

Lift & Escalator Division

GEC Hong Kong

One Hysan Avenue Causeway Bay
P O Box 15 GPO Hong Kong

Tel: 5-7902828

&SSO

HONG KONG




BUF IR — BN EBOLARHE % T
fLiERZR G - YL TR IRIET
BEIE D o BER BT ARBER
e o A LN AR A KPR A 1
EHES TR B TR S A8
B o B8 LERT 0 LHECREER
BB BREES TERERE
s ET WA o Ko —IH 55
BRETERREZREZH - ZER
GHRREREL R A AR
LRSS KB R B B
fE o R BUE AR ML 09 TR R e
SRl 37 BRAR 75 o

IR nT ) TR RER G
RIWER - R EAGOEERBEE
AEEF LR - MRS

BEKER  BEREMEES T [ BAME% A AETERIHE » R
b TigZ R — B/ TN » & BRI L FEERET S - Bl
B TEERTE MR AR TR LMIEE HmOHEE o HIEE
B LAF o fih4gi [ SE/DBENAE BERIETFEERT o THNE R —HIEY
T o AT AR A B PIRAT Ansdok F  RE#A TIF > (BFERRFIET ROF
HBBRIFTERE o | i &R BE 5 HERE o |

B IR IEfE Bl AE - RF BRRE  (EETEEENAR
Ef PR EBEE £ ( DR, G— #IFAR S E A o g : [
ORDON BELL) © 8% BUF 18 A AT BIRar TER - &

BELERR [ TEREEEH HEETERZTRTRD o 55 T
> FRMBREEHER THY HBEFER LEHESHMZE > LA
—M e FE > MMM IFEERS HEFEYO CETRE |
HETPIRTS o | MRS @ [ MBI
FEA RN LERERGmEEE o FEFEIE RAGIE S|
| BEEEHHIRE THEEEA - ,
B~ EBIR ARSI IMEE T BE L[ R BRIFERFIH

KEBRTE—HERE - ERMERTIE o B A RS 58 R W R BT i e
—AtOFHOES —hWLtRAFHOE®S —AAOFEHOES

(B 512347 BB

=B 12.0%

Hth 27.9%

£ 29.0%

(2EEmNEE

18fiE$ 22859 BET E$68171 EET

z@ 321%

%£E 33.1%

i 37.3%

KRB A&

i 32.0%

Hih 28.6%

REBEaniE

SMETFR - BRTIEL CEHARE o — A NOFE » “HM BRMGEABEL D ERCHEOFART 9% BE

31.3% °

31



The limousine that's stunning the motoring worlid.

Dynamic 6-cylinder performance from a
4-cylinder engine. The Turbo 900 Saab, the
world’s first turbo limousine.

Stunning swiftness and the utterly
sensible efficiency of its turbocharged
power unit make it the most impressive
turbo on the road today.

Behind the wheel, the Turbo 900 Saab is
the ultimate driver’s car. ,

The smooth co-ordination between car
and driver inspires relaxed, confident
motoring, enhanced by power steering and
power-assisted disc brakes all around.

Front-engined front-wheel drive heightens

its exhilarating mastery of corners.

Wide, low, Michelin TRX tyres contribute
to the adhesive roadholding and phenomenal
stability.

The unashamedly luxurious level of
spacious comfort includes sunroof, soft
velour upholstery, infinitely-adjustable
driver’s seat, electrically operated front
windows and side mirrors.

Air-conditioning especially designed by
Saab completes the comfort.

Choice of manual 4 or 5-speed gearbox,
or automatic, in 4-door limousine or 3-door
hatchback.

=~ ; YaTal & 5 \
TURBO 900 SAAB
On display at our service centre, 19 Wong Chuk Hang Road Aberdeen, .
and Paterson Plaza Causeway Bay. Tel: 5-546402 /6 or 5-549000 for a test drive.

Our new Sunning Piaza Showroom will open Sept. 21st. (subject to occupation permit formalities.)

& Swedish Motors

Distributors of Saab cars and Scania trucks and buses.
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m medal’rica[]am® S.pA

Via XX Settembre, 36-28-(Head Office) 16121 Genova
Phone: (010) 53.1031 - Telex: 571242 NSP GE I

When Medafrica carries your cargo
it’s smooth sailing all the way to West Africa.

Medafrica Line maintains 20 days sailing from the Far
East and weekly sailings from Europe, the
Mediterranean, U.S.A. Gulf Coast, U.S.A. East Coast
and Brazil.

Medafrica’s service is the fastest link with the West o
Coast of Africa, especially Nigeria. Here we operate o
our own terminals and we are the largest single

operator into this country on a per vessel basis. °
Our fast, modern fleet of 45 ships provides the most .
reliable service to West africa and are especially
designed for this booming trade route.

Medafrica guarantees immediate berthing in Lagos-
Apapa and Port Harcourt (Wimpey & Zenith) — an
important advantage made possible because we operate
with:

® 5 terminals

® 11 private jetties

® 300,000 sq. meter stacking area

TR

S,

50,000 sq. meter covered warehouses to protect your
goods during the 6-month rainy season

Fleet of 300 trucks for door to door service
Container and breakbulk cargo handling equipment
including 40 fort lifts — top spreaders up to 40 tons
Acceptance of heavy cargo up to 180 tons

1,500 employees including European experts to ensure
round o’clock setvice 4
Private guards to protect your goods against pilferages
Our own agents and forwarders experienced in customs
procedures

® Assurance of cargo delivery at destination right on time
® Our own full-service Nigerian subsidiaries, Noli

International Shipping Service (Nigeria) Ltd., Golden
Eagle Shipping Agencies (Lagos) Ltd., Silver Eagle
Shipping Agencies {Port Harcourt) Ltd., Nigeria
America Line, and Transgeria Transport anfe Equipment

This all adds up to the fastest, most efficient cargo service ever available to Nigeria.
For complete information on our service please phone Medafrica Line Hong Kong at 5431488 or 5453911 (Ext 123).

med=amFPFrical|.
m HDI?D@ Hong Kong

Hong Kong Agents:

Macau Agents:

EVERETT STEAMSHIP CORPORATION S A. MACAFRICA INTERNATIONAL

24th Floor Sincere Bldg., 84-86 Connaught Road Central
Tel.: 5453911 (20 Lines)

SHIPPING AGENCY
Av. Almeida Ribeiro, 21, Room 304
Macau Tel.: 75764
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“Having stayed at many Hotels around
the world, I can only say
Congratulations. Your Hotel makes a
tired business traveller relax and enjoy
every moment of his stay.”

We couldn’t have said it
better ourselves.

No other Hotel in Jakarta
is in a better position to serve you.

U
The Jakarta ) l ‘

Mandarin

A Member of Mandarin International Hotels.

KT8VS2 For reservations, call HRI: BKK 2348621-9, HKG 5-223224, JKT 321307, MNL 857811, SIN 7379955
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TOM LEE MUSIC FOUNDATION Operates

YAMAHA MUSIC COURSE FOR CHILDREN

Tuition fee: $200 per month ( 4weeks)

Lesson: Once a week, one hour each lesson.
MUSIC EDUCA"UN/ BEGINS AT 4 ...... Venue: Hongkong and Kowloon
This internationally known. music course is
a unique program of class instruction in music
fundamentals for children aged 4—~12. The
course teaches them the basic principles of
rhythm, melody and harmony. In the years
to follow they can enjoy full success in
musical pursuits.

TOM LEE MUSIC CENTRE

21 Granville Road, 3/F., Taurus Building, Tsimshatsui, Kowloon.
Tel. 3-693745 3-693688

Hongkong Arts Centre, 10/F., Harhour Road, Wanchai, Hongkong.
Tel. 5-283013 (4 lines) ‘

6 Cameron Lane, 2nd fl., Tsimshatsui, Kowloon.

Tel. 3-680614 3-675087 3-686481

322 — 324 Man Yee Bidg., 69 Queen’s Rd. Central, Hongkong.

Tel. 5-252753 5-223627
k(Enquir-v : Monday to Saturday 9.00 a.m. to 6.00 p.m. Sunday 9.00 a.m. to 1.00 p.m.)
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Canon’s NP-200 Copier. !

Because the most reliable way
through a copier is a straight line.

You don’t have to be a mechanical genius  path is just as simple.

to see why no copier is more reliable than the Plus, Canon’s NP-200 is the world’s small-
Canon NP-200. est desk-top plain paper copier capable of
The answer is simple, because the NP-200's producing up to a big 11" X 17" size.
paper path design is simple. There are no com- But whatever the copy size, the quality is
plicated twists and turns that are an invitation to  crisp and clear.
paper jamming, just a simple straight path from First copy and every copy.
entry to exit. The only thing that’s more remarkable
Should a copy occasionally jam than the NP-200’s reliablity compactness

(no copier is perfect) the simple
paper path lets you instantly spot
the problem. And clearing the

and quality, is its surpisingly low price.
All of which we’ll demonstrate
for you, if you call us now.

Canon Copiers. Models of Reliability.

(VT NN Tei: 57909011, Ext 3721

Jardine Marketing Services Ltd.. World Trade Centre, Hong Kong.
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Ease without squeeze.

More comfortable

% / contours.

Extra elbow room.

Sculptured
headrests.

Built-in lumbar < '

support. Cocktail tray.

Removable
centre
armrest.

Wider and

Foldaway table roomier

in armrest.

Separate

seat ,
. . cushions.
Sennheiser electronic

stereo headphones. More underseat Space to
clearance for stretch
travel bag. your legs.

We’ve brought you the very best in
our new Marco Polo Class.

New, wider, roomier armchairs, with contoured
cushions and sculptured headrests. The same seats some
other airlines have for their first class.

We’ve put fewer of these seats in, because they’re
wider. Now we have only 8 abreast in our new Marco (> (
Polo Class. You’ll never be farther than one seat from . ek -
the aisle. BUSINESS CLAS

You'll enjoy a lot more comfort and a lot more -
legroom too. For the very latest in Business Class travel

on all our Boeing 747s — You can depend on us. The Swire Group B>

Surcharge may apply on some routes, subject to Government approval.

FFE/ HKG 6003



T e g — .

Open your office
for new executive
telephone systems

. e

SIEMENS TOPSET 100 — added
facilities that pay a dividend:
Hands-free conversation, directly
advising the secretary, summoning
a messenger or conference sign
for door.

Good telephone connections help

to build good relations with your
business partner. The SIEMENS
TOPSET 100 embodies all the facilities
that are essential in modern
telephony such as: Refer back calls,
three way conversation (add-on),
diversion of ringing, automatic
transfer of ringing or busy indication.

The SIEMENS TOPSET 100 saves such
dialling and waiting times. Pressing

a single button causes the SIEMENS
TOPSET 100 to set up the desired
connection automatically in a
minimum of time, by one-way priority
circuits to ten, twenty, thirty or more
extensions of the office PABX.

If you want more information about

the SIEMENS TOPSET 100 line

of executive telephone equipment,

the electronic repertory dialer
NAMENTASTER 1032, the functional
telephone MASTERSET 111 or about =
PABX ESK 400 E or 3000 E please

write to: i

(8] Jebsen&Co. Ltd. Siemens Divisio
P.O. Box 97, Hong Kong
1

Siemens for all Private Telephone Systems






